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Tribal Communities and Diversity  & Inclusion
A mixture of people from across the world, the country, and our own communities

OBJECTIVES:

ÅIdentify D & I perspectives that might be 
useful to you and your workforce.

ÅConsider diversity in your workforce and 
how you might apply inclusionary 
practices.

ÅUse stages of change with a D & I lens 
for optimal change management. 

ÅUse D & I as part of process 
improvements, addressing biases, and 
as  preventative measure. 

THE VALUE

ÅEffective at managing a diverse 
workforce to sustain employee 
engagement.

ÅIncrease work force morale and sense 
of belonging (psychological safety)

ÅImproved processes and policies for 
compliance and community 
collaboration
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Connection ɀCulture and Purpose
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Organizational Impact of D & I

Inclusion  =  engagement  

positive job morale

positive employee 
performance
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COUNCIL PRIORITY: 

Reinvest in a high performance 
organization and work culture


